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Die l ösu11g liegt 1rn Detail 

Foreword by the Managing Directors 

halstrup-walcher stands for innovation and high-tech, for corporate activities based on 

cooperation and shared values as weil as the acceptance of social responsibilities. 

halstrup-walcher's success is built on the trust of its customers, suppliers, employees and 

the public - we want to keep it that way. Compliance with statutory and internal 

requirements is essential for maintaining this trust, the stability of the company and ensuring 

we continue to grow. 

halstrup-walcher has introduced a compliance management system to help us live up to 

these high standards. We have created an effective structure to provide employees with 

comprehensive information, protect them from misconduct and ensure we comply with all 

the relevant statutory requirements. All our employees* are tasked with and responsible for 

acting with integrity, i.e. in accordance with legal requirements but also ethical principles and 

high standards. 

The successful development of halstrup-walcher is crucial for the professional and private 

lives of our employees and their families. As an employer, halstrup-walcher is aware of the 

responsibility it bears for its employees. 

This Code of Conduct sets standards for our business dealings and applies to all halstrup­

walcher employees. lt is therefore valid as a universal guide for correct conduct in our daily 

working lives. 

Many of the issues addressed in this Code of Conduct seem seif-evident - but writing them 

down encourages us to develop a common understanding of how we should all behave, as 

weil as providing guidance when we are uncertain. 

Kirchzarten, February 2021 

 The Management Board of halstrup-walcher GmbH

* The term employee is used as a simplified way to refer to all people in the halstrup­

walcher Group (male, female, diverse).
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